Nurse Practitioners 2020

Supply & Employment Quick Facts
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Notes: Some counts which are less than 5 individuals have been masked to adhere to privacy protocols.

* Inflow refers to the number of registrants who were not registered in the previous year (i.e. new or returning registrants)
t Outflow refers to the number of registrants who registered in the previous year who did not register in the current year.
DATA SOURCE: Nova Scotia College of Nursing [November 30 2020, registration period November 15t —October 315t

Questions regarding this Provincial Profile can be directed to: Laura Nauta-Richards, Research and Statistical Officer 3, Health Workforce
Planning and Regulatory Affairs, NS Department of Health and Wellness
E-mail : laura.nauta-richards@novascotia.ca Phone : 902-424-4455
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AGE DISTRIBUTION AND EMPLOYMENT STATUS (NS, 2020)

[full-time, part-time and casual were not separated due to privacy concerns]
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* The distribution of the 5-year age groups for NPs is relatively even.
* 61% of those who are employed casually are 55 years or older.

Since 2011, the proportion of NPs in all broad age

groups have increased; 35-49 had a period of stability _

but has been increasing since 2015. Primary Health Care 103 (44.6%)
v EMPLOYED NPS BY AGE GROUP Hospital Setting 76 (32.9%)
(2011-2020) Other 52 (22.5%)
120 104 109
20 Nurse Practitioner 193 (83.5%)
Not Stated 20 (8.7%)
60 44 61 67 ©9 33 Staff Nurse/
40 30 3° Community Health 6 (2.6%)
17 21 24 Nurse
20 g 11 13 14
— Instructor/Professor/ o
; Educator Bl
S0, o, o, o, o, o, 0, 0, S0, SO Director/Other 6 (2.6%)

<, \79 Yo Yo Yo Yo s Yo Yo )

* 87% (201) of NPs work in direct care
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Age & Experience (all NPs)

Age Profile # % Years of Experience # %
<35 42 17.7 <5 0 0.0
35-49 111 46.6 6-30 183 76.9
>50 85 35.7 >30 55 23.1
Average 45.5 Average 21.5




